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Board Diversity Policy
Introduction

The Company recognizes the importance of the Board of Directors’ diversity, including knowledge,
experience, skills, qualifications, and the diversity in term of gender, nationality, education, age and religion. To
achieve the strategic objective towards sustainable business growth, a diverse composition of the Board will
encourage the participation from individuals with diverse backgrounds, support the Board of Directors’ performance

and decision-making efficiency, as well as consider the best interest of all stakeholders in all aspects.
Objective

This policy provides guidance for nominating of Directors, who have a significate role in dete % Q

policies and business strategies. The policy aims to ensure that the composition gﬁd&

appropriate, aligned with the Company’s strategies. S @Q‘N
Practices ﬂ@ \\XX :

1. To specify the qL 1ﬁcatuy@I rect01 the Nominating Committee considers various

i

it the Company’s business strategies, qualification of present directors and current profile of

ill mix mcludmg knowledge, qualification of required director and the

@ new nominated directors, the diversity in terms of gender, nationality, education, age and religion,
experience and independent elements.

2. The Company values inclusion and an appropriate gender diversity. To ensure a fair representation, the
process to include candidates of diverse gander is in place for the proposed list for director nomination. The
Nominating Committee acts as a process owner and oversees excellence in execution. The consideration of
such proportion will be subject to the Board of Directors’ skills and experiences aligning with the business
strategies of the Company.

3. The Nominating Committee considers candidates from various sources such as recommendations from
current board members, nomination from shareholders, professional search firms, and director data pool

from Thai Institute of Directors.
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4. The qualifications of directors shall not contravene the requirements of the Standard qualification for g

Directors, the Public Limited Company Act, or other related legislation, toge%r with 13@@%%:
Stock Exchange of Thailand, and the Company’s Articles of Assocwn&%@i@ %ﬂ

Supervision @W
Nominating Committee will conmdtons of the candidates through transparent preselection

procedure and prop%t& B

Shaleholders Meeting for consideration and appointment.
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